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e Clenka riadiaceho vyboru analytickych jednotiek ministerstiev SR (od 2022)

e Host'ujica vyskumnicka (2019 — 2020) European Trade Union Institute (ETUI),
Brusel, Belgicko

e Host’ujica odborna asistentka, vyucba predmetu Microeconomics for Public
Policy (2015) Central European University, School of Public Policy, Budapest,
Mad’arsko

o Host’'ujuca odborna asistentka v oblasti politickej ekonomie a priemyselnych
vztahov (2009 — 2010) Central European University, Department of Political
Science, Budapest, Mad’arsko

o Prednasajica, M.A. program Comparative Labour and Organization Studies
(2007 — 2008) Amsterdam Institute for Advanced Labour Studies (AIAS),
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o Postdoktorandska vyskumni¢ka (2007 — 2008) Max Planck Institute for the Study
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Ustav verejnej politiky, FSEV UK
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770/22 (pedagogicka ¢innost’ v akad.roku 2025/2026, 2024/2025, 2023/2024)

e Sociologické aspekty verejnej politiky, 6 kreditov, povinny, FSEV.UVP/2-mVP-
790/22 (pedagogicka ¢innost’ v akad.roku 2025/2026, 2024/2025, 2023/2024)

e Projektovy manazment vo verejnom a neziskovom sektore, 6 kreditov, povinne
volitelny, FSEV.UVP/2-mVP-890/24 (pedagogicka &innost’ v akad.roku 2025/2026,
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e Odborna staz, 3 kredity, volitelny, FSEV.UVP/2-mVP-1800/22 (pedagogicka
¢innost’ v akad.roku 2025/2026, 2024/2025)
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2025/2026, 2024/2025, 2023/2024, 2022/2023)

Verejna politika trhu prace, sociologia prace, politicka ekonomia, socialny dialog,
nestandardné formy prace, nedeklarovana praca



Publikacna ¢innost’ podl'a
vyhlasky MSVVaS SR ¢&.
397/2020 Z.z.

Monografia — hodnotenie A, V1_001 / Kahancova, Marta (Autor) (100%): One
company, diverse workplaces [textovy dokument (print)] [elektronicky dokument] :
The social construction of employment practices in Western and Eastern Europe. — 1.
vyd. — London (Velka Britania) : Springer Nature. Palgrave Macmillan, 2010. — 263 s.
[tlaéena forma] [online]. — [recenzované]. — ISBN 978-0-230-57977-4. — ISBN 978-1-
349-36828-0. — ISBN (online) 978-0-230-27731-1

Pocet vsetkych autorov: 1

[monografia]

[OV 060 Spoloc¢enské a behavioralne vedy]

Kapitola — hodnotenie A, V2_002 / Holubova, Barbora (Autor) (50%) - Kahancova,
Marta (Autor) (50%): Revisiting the concept of precarious work in times of
COVID-19. — [recenzované]. — WOS CC ; BKCI-SSH.

In: Faces of precarity [textovy dokument (print)] [elektronicky dokument] : Critical
perspectives on work, subjectivities and struggles / Choonara, Joseph [Zostavovatel’,
editor] ; Murgia, Annalisa [Zostavovatel’, editor] ; Carmo r, Renato Miguel
[Zostavovatel, editor]. — 1. vyd. — Bristol (Vel'ka Britania) : Bristol University Press,
2022. — ISBN 978-1-5292-2007-0. — ISBN (online) 978-1-5292-2008-7. — ISBN
(online) 978-1-5292-2009-4, s. 195-210 [tlatena forma] [online]

Pocet vsetkych autorov: 2

[kapitola]

[OV 080 Ekonémia a manazment]

Kapitola — hodnotenie A, V2 003 / Costa, Elizardo Scarpati (Autor) (50%) -
Kahancova, Marta (Autor) (50%): Minimum wages and inequality mitigation in
post-dictatorship industrial relations systems in Latin America: The case of
Argentina, Brazil and Uruguay. — [recenzované]. — SCO ; WOS CC ; BKCI-SSH.
In: Minimum wage regimes [textovy dokument (print)] [elektronicky dokument] :
Statutory regulation, collective bargaining and adequate levels / Dingeldey, Irene
[Zostavovatel, editor] ; Grimshaw, Damian [Zostavovatel’, editor] ; Schulten, Thorsten
[Zostavovatel, editor]. — 1. vyd. — Abingdon (Velka Britania) : Taylor & Francis
Group. Routledge, 2021. — (Routledge research in comparative politics). — ISBN 978-
1-138-39238-0. — ISBN 978-1-032-02246-8. — ISBN (online) 978-0-429-40223-4, s.
235-255 [tla¢ena forma] [online]

Pocet vsetkych autorov: 2

[kapitola]

Lit.: 28

[OV 080 Ekonémia a manazment]

Kapitola — hodnotenie A, V2 005 / Kahancova, Marta (Autor) (50%) - Kirov, Vassil
(Autor) (50%): Shaping minimum wages in Central and Eastern Europe: Giving
up collective bargaining in favour of legal regulation?. — [recenzované]. — SCO ;
WOS CC ; BKCI-SSH.

In: Minimum wage regimes [textovy dokument (print)] [elektronicky dokument] :
Statutory regulation, collective bargaining and adequate levels / Dingeldey, Irene
[Zostavovatel, editor] ; Grimshaw, Damian [Zostavovatel, editor] ; Schulten, Thorsten
[Zostavovatel, editor]. — 1. vyd. — Abingdon (Vel'ka Britania) : Taylor & Francis
Group. Routledge, 2021. — (Routledge research in comparative politics). — ISBN 978-
1-138-39238-0. — ISBN 978-1-032-02246-8. — ISBN (online) 978-0-429-40223-4, s.
87-111 [tlacena forma] [online]

Pocet vsetkych autorov: 2

[kapitola]

Lit.: 41

[OV 080 Ekondémia a manazment]

Kapitola — hodnotenie A, V2 007 / Kahancova, Marta (Autor) (50%) - Martiskova,



Monika (Autor) (50%): Czechia and slovakia: Facing austerity through collective
action: Economic crisis and public service employment relations. — [recenzované].
— WOS CC ; BKCI-SSH ; BKCI-SSH.

In: Public service management and employment relations in Europe [textovy
dokument (print)] [elektronicky dokument] : Emerging from the crisis / Bach, Stephen
[Zostavovatel, editor] ; Bordogna, Lorenzo [Zostavovatel, editor]. — 1. vyd. —
Abingdon (Vel’ka Britania) : Taylor & Francis Group. Routledge, 2016. — ISBN
9781138340008. — ISBN 9781138851467. — ISBN (online) 9781315724096, s. 272-
299 [tlacena forma]

Pocet vsetkych autorov: 2

[kapitola]

[OV 080 Ekondémia a manazment]

Clanok = hodnotenie A+, V3/ Boonjubun, Chaitawat (Autor) (30%) — Duman, Anil
(Autor) (30%) - Kahancova, Marta (Autor) [UKOFSVP] (40%): Can crisis corporatism
protect vulnerable workers? Conceptual insights from a European perspective. —
[recenzované]. — DOI 10.1177/10242589251377582. — CCC ; WOS CC ; SSCI ; SCO.
In: Transfer [textovy dokument (print)] : The European Review of Labour and
Research : journal of the Research Department of the European Trade Union Institute.
— Londyn (Velka Britania) : SAGE Publications. — ISSN 1024-2589. — ISSN (online)
1996-7284. — Roc. 31, €. 3 (2025), s. 277-292 [tlacena forma]

Pocet vsetkych autorov: 3

[¢lanok]

Indikator casopisu.

IF: 3.7 - 2024

SNIP: 1,9 - 2024

SJR: 1,191 - 2024

CiteScore: 6,4 - 2024

AIS: 1.132 - 2024

Kvartil Q:

2024, AIS - Industrial relations & labor - Q1; 2024, JCI - Industrial relations & labor
- Q1; 2024, JIF - Industrial relations & labor - Q1; 2024, Scimago - Industrial
relations - Q1; 2024, Scimago - Organizational behavior and human resource
management - Q1

Clanok — hodnotenie A+, V3 001 / Brunnerova, Simona (Autor) (25%) - Czarzasty,
Jan (Autor) (25%) - Kahancova, Marta (Korespondenény autor) [UKOFSVP] (50%):
Creating public value in hostile conditions: public procurement as an opportunity
for collective bargaining in Poland and Slovakia. — [recenzované]. — DOI
10.1177/10242589251369471. — CCC ; WOS CC ; SSCI ; SCO.

In: Transfer [textovy dokument (print)] : The European Review of Labour and
Research : journal of the Research Department of the European Trade Union Institute.
— Londyn (Velka Britania) : SAGE Publications. — ISSN 1024-2589. — ISSN (online)
1996-7284. — Roc. 31, €. 2 (2025), s. 179-196 [tlacena forma]

Pocet vsetkych autorov: 3

[€lanok]

Lit.: 37

[OV 080 Ekondémia a manazment - OV 060 Spolocenské a behavioralne vedy]

[SO 6213 ekonémia a manazment - SO 6718 politické vedy]

Indikator casopisu:

IF: 3.7 - 2024

SNIP: 1,9 - 2024

SJR: 1,191 - 2024

CiteScore: 6,4 - 2024

AIS: 1.132 - 2024

Kvartil Q:



2024, AIS - Industrial relations & labor - Q1; 2024, JCI - Industrial relations & labor
- Q1; 2024, JIF - Industrial relations & labor - Q1; 2024, Scimago - Industrial
relations - Q1; 2024, Scimago - Organizational behavior and human resource
management - Q1

Clanok — hodnotenie A+, V3 002 / Akgiic, Mehtap (Autor) (25%) - Kahancova,
Marta (Autor) [UKOFSVP] (50%) - Masso, Jaan (Autor) (25%): One-way street to
the European Union? Between national and EU-level social dialogue 20 years
after eastward EU enlargement. — [recenzované]. — CCC ; WOS CC ; SCO ; SSCI.
In: Transfer [textovy dokument (print)] : The European Review of Labour and
Research : journal of the Research Department of the European Trade Union Institute.
— Londyn (Velka Britania) : SAGE Publications. — ISSN 1024-2589. — ISSN (online)
1996-7284. — Roc¢. 30, ¢. 1 (2024), s. 33-49 [tlacena forma]

Pocet vsetkych autorov: 3

[€lanok]

Lit.: 24

[OV 080 Ekondémia a manazment - OV 060 Spolocenské a behavioralne vedy]

[SO 6213 ekonémia a manazment - SO 6115 sociolégia a socialna antropolégia]
Indikator casopisu.

IF: 3.7 - 2024

SNIP: 1,9 - 2024

SJR: 1,191 - 2024

CiteScore: 6,4 - 2024

AlS: 1.132 - 2024

Kvartil Q:

2024, AIS - Industrial relations & labor - Q1; 2024, JCI - Industrial relations & labor
- Q1; 2024, JIF - Industrial relations & labor - Q1; 2024, Scimago - Industrial
relations - Q1; 2024, Scimago - Organizational behavior and human resource
management - Q1

Clanok — hodnotenie A, V3_003 / Holubové, Barbora (Autor) (14%) - Kahancova,
Marta (Autor) [UKOFSVP] (30%) - Kovacova, Lucia (Autor) [Externy doktorand -
externé Skoliace pracovisko] [EUBFNHKHP] (14%) - Mytna Kurekova, Lucia (Autor)
(14%) - Sumichrast, Adam (Autor) (14%) - Torp, Steffen (Autor) (14%): Institutional
constraints to social dialogue in work integration of persons with disabilities:
Slovakia and Norway compared. — [recenzované]. — CCC ; WOS CC ; SCO ; SSCIL
In: Employee Relations [textovy dokument (print)] [elektronicky dokument] : The
International Journal. — Bingley (Velka Britania) : Emerald Group Publishing. — ISSN
0142-5455. — ISSN (online) 1758-7069. — Ro¢. 46, ¢. 3 (2024), s. 532-549 [tlaena
forma] [online]

Pocet vsetkych autorov: 6

[¢lanok]

Lit.: 79

[OV 060 Spolo¢enské a behavioralne vedy]

[SO 6718 politické vedy]

Indikator casopisu:

IF: 3.2 - 2024

SNIP: 1,402 - 2024

SJR: 1,007 - 2024

CiteScore: 6,7 - 2024

AIS: 0.634 - 2024

Kvartil Q:

2024, AIS - Industrial relations & labor - Q2; 2024, AIS - Management - Q2; 2024,
JCI - Industrial relations & labor - Q2; 2024, JCI - Management - Q2; 2024, JIF -
Industrial relations & labor - Q1; 2024, JIF - Management - Q2; 2024, Scimago -



Industrial relations - Q1; 2024, Scimago - Organizational behavior and human
resource management - Q2

Clanok — hodnotenie A, V3_005 / Kahancové, Marta (Autor) [UKOFSVP] (75%) -
Staronova, Katarina (Autor) [UKOFSVP] (25%): Arms-length influence: Public
sector wage setting and export-led economic growth in Czechia and Slovakia. —
[recenzované]. — SCO ; CCC ; WOS CC ; SSCI.

In: European Journal of Industrial Relations [textovy dokument (print)] [elektronicky
dokument] . — Thousand Oaks (USA) : SAGE Publications. — ISSN 0959-6801. — ISSN
(online) 1461-7129. — Ro¢. 30, €. 1 (2024), s. 97-119 [tlacena forma] [online]

Pocet vsetkych autorov: 2

[€lanok]

Lit.: 39

[OV 060 Spolo¢enské a behavioralne vedy]

[SO 6213 ekonémia a manazment - SO 6718 politické vedy]

Indikator casopisu:

IF: 2.0 - 2024

SNIP: 1,666 - 2024

SJR: 1,238 - 2024

CiteScore: 5,6 - 2024

AlS: 1.073 - 2024

Kvartil Q:

2024, AIS - Industrial relations & labor - Q1; 2024, JCI - Industrial relations & labor
- Q2; 2024, JIF - Industrial relations & labor - Q2; 2024, Scimago - Business,
management and accounting (miscellaneous) - Q1; 2024, Scimago - Management of
technology and innovation - Q1; 2024, Scimago - Organizational behavior and human
resource management - Q1; 2024, Scimago - Strategy and management - Q1

Clanok — hodnotenie A, V3_006 / Popa, Adela Elena (Autor) (30%) - Kahancova,
Marta (Autor) [UKOFSVP] (40%) - Akgiic, Mehtap (Autor) (30%): Bridging return
to work after diagnosis of chronic disease with social dialogue: a conceptual and
analytical framework. — [recenzované]. - WOS CC ; SSCI ; CCC ; SCO.

In: Employee Relations [textovy dokument (print)] [elektronicky dokument] : The
International Journal. — Bingley (Velka Britania) : Emerald Group Publishing. — ISSN
0142-5455. — ISSN (online) 1758-7069. — Ro¢. 46, ¢. 3 (2024), s. 500-516 [tlacena
forma] [online]

Pocet vsetkych autorov: 3

[€lanok]

Lit.: 56

[OV 060 Spoloc¢enské a behavioralne vedy]

[SO 6718 politické vedy]

Indikator casopisu.

IF: 3.2 - 2024

SNIP: 1,402 - 2024

SJR: 1,007 - 2024

CiteScore: 6,7 - 2024

AIS: 0.634 - 2024

Kvartil Q:

2024, AIS - Industrial relations & labor - Q2; 2024, AIS - Management - Q2; 2024,
JCI - Industrial relations & labor - Q2; 2024, JCI - Management - Q2; 2024, JIF -
Industrial relations & labor - Q1; 2024, JIF - Management - Q2; 2024, Scimago -
Industrial relations - Q1; 2024, Scimago - Organizational behavior and human
resource management - Q2

Clanok — hodnotenie A, V3_007 / Kahancové, Marta (Autor) [UKOFSVP] (50%) -
Martiskova, Monika (Autor) (50%): Strengthening legislation, weakening collective



bargaining? Two faces of trade union strategies in Czechia and Slovakia. —
[recenzované]. — CCC ; WOS CC ; SCO.

In: European Journal of Industrial Relations [textovy dokument (print)] [elektronicky
dokument] . — Thousand Oaks (USA) : SAGE Publications. — ISSN 0959-6801. — ISSN
(online) 1461-7129. — suppl. Trade Unions’ Power Resources in Central Eastern
Europe Roc¢. 29, €. 1 (2023), s. 63-81 [tlacena forma] [online]

Pocet vsetkych autorov: 2

[¢lanok]

[OV 060 Spolocenské a behavioralne vedy - OV 080 Ekonémia a manazment]

[SO 6213 ekonémia a manazment - SO 6718 politické vedy - SO 6115 sociologia a
socialna antropologia]

Indikator casopisu.

IF: 2.6 - 2023

SNIP: 1,464 - 2023

SJR: 1,323 - 2023

CiteScore: 6,2 - 2023

AIS: 0.907 - 2023

Kvartil Q:

2023, AIS - Industrial relations & labor - Q2; 2023, JCI - Industrial relations & labor
- Q1; 2023, JIF - Industrial relations & labor - Q2; 2023, Scimago - Business,
management and accounting (miscellaneous) - Q1; 2023, Scimago - Management of
technology and innovation - Q1; 2023, Scimago - Organizational behavior and human
resource management - Q1; 2023, Scimago - Strategy and management - Q1

Clanok — hodnotenie A+, V3 008 / Trif, Aurora (Autor) (25%) - Paolucci, Valentina
(Autor) (25%) - Kahancova, Marta (Autor) [UKOFSVP] (25%) - Koukiadaki, Aristea
(Autor) (25%): Power resources and successful trade union actions that address
precarity in adverse contexts: The case of Central and Eastern Europe. —
[recenzované]. — CCC ; SCO ; WOS CC ; SSCI.

In: Human Relations [textovy dokument (print)] [elektronicky dokument] . — [S.1.]
(Velka Britania) : SAGE Publications. — ISSN 0018-7267. — ISSN (online) 1741-
282X. —Roc. 76, ¢. 1 (2023), s. 144-167 [tlacena forma] [online]

Pocet vsetkych autorov: 4

[€lanok]

[OV 060 Spoloc¢enské a behavioralne vedy]

[SO 6718 politické vedy]

Indikator casopisu:

IF: 4.5 - 2023

SNIP: 3,007 - 2023

SJR: 3,597 - 2023

CiteScore: 12,6 - 2023

AIS: 2.588 - 2023

Kvartil Q:

2023, AIS - Management - Q1; 2023, AIS - Social sciences, interdisciplinary - Q1;
2023, JCI - Management - Q1; 2023, JCI - Social sciences, interdisciplinary - Q1;
2023, JIF - Management - Q1; 2023, JIF - Social sciences, interdisciplinary - Q1;
2023, Scimago - Arts and humanities (miscellaneous) - Q1; 2023, Scimago -
Management of technology and innovation - Q1; 2023, Scimago - Social sciences
(miscellaneous) - Q1; 2023, Scimago - Strategy and management - Q1

Clanok — hodnotenie A, V3_009 / Martiskova, Monika (Autor) (33.334%) -
Kahancova, Marta (Autor) (33.333%) - Kostolny, Jakub (Autor) (33.333%):
Negotiating wage (in)equality: changing union strategies in high-wage and low-
wage sectors in Czechia and Slovakia. — text. — [recenzované]. — DOI
10.1177/1024258921995363. — WOS CC ; CCC ; SCO ; SSCI.

In: Transfer [textovy dokument (print)] : The European Review of Labour and



Research : journal of the Research Department of the European Trade Union Institute.
— Londyn (Velka Britania) : SAGE Publications. — ISSN 1024-2589. — ISSN (online)
1996-7284. — Roc¢. 27, ¢. 1 (2021), s. 75-96 [tlacena forma]

Pocet vetkych autorov: 3

[¢lanok]

Lit.: 69

[OV 080 Ekonémia a manazment]

Indikator casopisu.

IF: 1.408 - 2021

SNIP: 0,815 - 2021

SJR: 0,462 - 2021

CiteScore: 2,2 - 2021

AIS: 1.089 - 2021

Kvartil Q:

2021, AIS - Industrial relations & labor - Q2; 2021, JIF - Industrial relations & labor
- Q3; 2021, Scimago - Industrial relations - Q2; 2021, Scimago - Organizational
behavior and human resource management - Q3

Clanok — hodnotenie A, V3_011 / Kahancova, Marta (Autor) (50%) - Szabo, Imre
Gergely (Autor) (50%): Hospital bargaining in the wake of management reforms:
Hungary and Slovakia compared. — [recenzované]. — CCC ; SCO ; WOS CC.

In: European Journal of Industrial Relations [textovy dokument (print)] [elektronicky
dokument] . — Thousand Oaks (USA) : SAGE Publications. — ISSN 0959-6801. — ISSN
(online) 1461-7129. — Ro¢. 21, €. 4 (2015), s. 335-352 [tlacena forma] [online]

Pocet vsetkych autorov: 2

[¢lanok]

[OV 060 Spoloc¢enské a behavioralne vedy]

[SO 6718 politické vedy]

Indikator casopisu.

IF: 1,045 - 2015

SNIP: 1,651 - 2015

SJR: 1,494 - 2015

CiteScore: 4,2 - 2015

Kvartil Q:

2015, JIF - Industrial relations & labor - Q2; 2015, Scimago - Business, management
and accounting (miscellaneous) - Q1; 2015, Scimago - Management of technology
and innovation - Q1; 2015, Scimago - Organizational behavior and human resource
management - Q1; 2015, Scimago - Strategy and management - Q1

Clanok — hodnotenie A, V3_013 / Kaminska, Monika Ewa (Autor) (50%) -
Kahancova, Marta (Autor) (50%): Emigration and labour shortages: An
opportunity for trade unions in the New Member States?. — [recenzované]. — CCC ;
WOS CC ; SCO.

In: European Journal of Industrial Relations [textovy dokument (print)] [elektronicky
dokument] . — Thousand Oaks (USA) : SAGE Publications. — ISSN 0959-6801. — ISSN
(online) 1461-7129. —Ro¢. 17, €. 2 (2011), s. 189-203 [tla¢end forma] [online]

Pocet vsetkych autorov: 2

[€lanok]

[OV 060 Spolocenské a behavioralne vedy]

[SO 6718 politické vedy]

Indikator casopisu.

IF: 0,800 - 2011

SNIP: 1,174 - 2011

SJR: 0,716 - 2011

CiteScore: 1,5 - 2011

Kvartil Q:



Ohlasy na vedecku /
umeleckt pracu

2011, JIF - Industrial relations & labor - Q2; 2011, Scimago - Business, management
and accounting (miscellaneous) - Q1; 2011, Scimago - Management of technology
and innovation - Q2; 2011, Scimago - Organizational behavior and human resource
management - Q2; 2011, Scimago - Strategy and management - Q1

Clanok — hodnotenie A, V3_015 / Kahancové, Marta (Autor) (100%): One company,
four factories: Coordinating employment flexibility practices with local trade
unions. — [recenzované]. — CCC ; SCO ; WOS CC.

In: European Journal of Industrial Relations [textovy dokument (print)] [elektronicky
dokument] . — Thousand Oaks (USA) : SAGE Publications. — ISSN 0959-6801. — ISSN
(online) 1461-7129. — Ro¢. 13, €. 1 (2007), s. 67-88 [tlacena forma] [online]

Pocet vsetkych autorov: 1

[€lanok]

[OV 060 Spolo¢enské a behavioralne vedy]

[SO 6718 politické vedy]

Indikator casopisu.

IF: 0,618 - 2007

SNIP: 1,588 - 2007

SJR: 0,823 - 2007

Kvartil Q:

2007, JIF - Industrial relations & labor - Q3; 2007, Scimago - Business, management
and accounting (miscellaneous) - Q1; 2007, Scimago - Management of technology
and innovation - Q2; 2007, Scimago - Organizational behavior and human resource
management - Q1; 2007, Scimago - Strategy and management - Q1

V3 013 / Kaminska, Monika Ewa (Autor) (50%) - Kahancova, Marta (Autor) (50%):
Emigration and labour shortages: An opportunity for trade unions in the New
Member States?. — [recenzované]. — CCC ; WOS CC ; SCO.

In: European Journal of Industrial Relations [textovy dokument (print)] [elektronicky
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