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86. ISBN 978-80-8086-274-9,

n2 =2 ohlasy

04 = 1 ohlas

AFD Copus L. (25%), Wojsak, E. (25%), Horvathova Suleimanova, J. (25%), . Polakova, M. (25%) 2021, Knowledge management in the context of industry 4,0 the case of
Slovakia . [online]. The Poprad Economic and Management Forum 2021, VERBUM Publishing, 2021, - S. 507-516. ISBN 978-80-561-0888-8. Ohlasy: 1

nl=1ghlas

V203 Horvathova Suleimanovd, Juliet (aut) [UKOMAKMN] (50%) - Polakova, Michaela (aut) [UKOMAKMN] (50%): Ziadané charakteristiky pracovnej sily a trendy zmien na trhu
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5453-0 Ohlasy: 0

Vilid = Najvyznamhe|sie oh 1na MysIupy tvortive) cihnost

AFCO3 Bajzikova, Lubica (25%) - Sajgalikova, Helena (25%) - Wojeak, Emil (25%) - Polakova, Michaela (25%): Are flexible work arrangements attractive enough for
knowledge-intensive businesses? Ohlasy: 5/27

[01] 2016 Ceribeli, H.B.- Ferreira, F.J.R.: An analysis of the relationship between work flexibility, organizational commitment and intention to stay in the organization. In: Journal
Globalization, Competitiveness and Governability, vol. 10,no. 3, 2018, s, 54 - SCOPUS

[01] 2016 Marica, Mihaela-Emilia; The profound precariousness of wark through temparary work agency, in: Tribuna Juridica, vol. 6, iss. 2, 2016, s. 226 - ESCI

[01] 2019 Nitu, Maria - Marica, Mihaela-Emilia - Savin, Mihai: Teleworking - a new form of work developed in the context of glabalisation. In: 2019 BASIQ International

- Conference on New Trends in Sustainable Business and Consumption, Bucuresti: Editura ASE, 2019, S. 400-406 - CPCI-S5H [01] 2019 Ferreira, M.P.J. - Carreira, P.M.R.:
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motivation to apply them? In: The proceedings of 8th international strategic management conference : New oppartunities for global collaboration and strategic alliances in the
era of "New Normal" [elektronicky zdroj]. - Amsterdam : Elsevier Science, 2012. - S. 865-872 [CD-ROM][8th international strategic management conference. 8th, Barcelona,
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[03] Derakhsan, Mojgan, Zandi, Khalll. Designing a Model for Competencies of Department Chairs. Journal of Management and Planning In Educational System, 2018, 11.2:
105-126. [03] Taherian, Seyedeh Aylar; Hossieni, Mohammad Ali; Ghourchian, Nader Ghali. Identifying and Ranking the Factors Affecting the Promotion of Competence of
Training Managers in the Aviation Industry with the ORESTE Technique (Case Study of Aviation Training Centers in Tehran). Urban Management Studies, 2020, 12.43: 1-13.
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Journal of open innovation: technology, market, and complexity, vol.8, iss. 2, 2022, art. no. 72, s. 14 -- SCOPUS

Vystup: Poldkové, M., Horvathova Suleimanova, J., Madzlk, P., Copus, L., Molnrovd, |., Palednovd, J.: Soft skills and their importance in the labour market under the
conditions of Industry 5.0. Cell Press - Elsevier: Heliyon, ro&. 9, &. 8, s. €18670, 2023. Indexované: WoS, Scopus.
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76. Abingdon: Taylor & Francis Group, Routledge. — SCOPUS; WOS.

+[nl] Jiao, Y. - Huang, Y. - Wen, T. — OuYang, M.: Empathetic creativity as a 'shield". a dual-path study of the impact of artificial intelligence usage on employee work
outcomes. Journal of Retailing and Consumer Services, 85, 2025, art. no. 104301, s. 1-12. Amsterdam: Elsevier. - SCOPUS; WOS.

*[n1] Naamati-Schneider, L. — Alt, D.: Health management students’ perceived soft skills acquisition and university commitment. BMC Medical Education, 25, 1, 2025, art. na.
521, s. 1-14, London: Springer Nature, BioMed Central, - SCOPUS; WOS,

*[n1] Shin, H. = Ryu, J. - Jo, Y.: Navigating artificial intelligence adoption in hospitality and tourism: managerial insights, workforce transformation, and a future research
agenda. International Journal of Hospitality Management, 128, 2025, art. no. 104187, s. 1-16. Oxford: Elsevier Science. — SCOPUS; WOS.

«[nl] Lu, W. — Oursler, J. — Herrick, S. J. — Gao, N. — Silberman Harosh, A. — Wang, K. — Beninato, J.~ Morales, M. — Diviney, J. — Mevawala, J.: Telehealth noninferior to in
person for vocational counseling: a comparison study of "asking far help” group intervention to improve saft skills. Journal of Employment Counseling, 61, 4, 2024, s, 237-256.
Hoboken: Wiley-Blackwell Publishing Ltd. SCOPUS; WOS.
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